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132 "JTOTTT ( 1) % m«T SfWT STITT 124 
: 59TJTTT ( l) STTT STT^ Wf'MU'f 5Wt*T : ^T T % 

jjcr, T^T'T <Wf HOST 5TTT T<TTn; *1^ sftr S*T Stfa- 
^■oHT #? ^n‘ sc T ST'PJ^t Jf 41JT Mtll 

*imr wit (1994 vt 
SPJWte* ^rrfft 1 1 

2 . w faPm ^j^rr % Traw 

tr srfrra^ 4?T mfro aw fin 1 

[HT . . 'ft. 5HT- 1201 6/4 3 /93—<ft. U l] 

51?ftT nf^T 


TT'T tfte ^ JftfTTTt 
?RT ft W ( SRTgT ) 
fafaTTTT, 1994 

STKTTC : 1 

awKnT 

nfnrpT <nTn srfafnnn, i963 ( 1963 411 38) 

sprsmr 28 %smtn aw <niwnf antn frf |tr, 
TrnffTWT H 5 /; ate 5*2 ^iT ? n"RTt afti tTrT^3in fWT 
fafaw WFTT I, Wfa :— 

TjffTW <TW : 

1 . ^ farfwr wnfcnw n^n 'its 5 ^ nnniTr 
Jrnr fa fa on, 1994 n?i| tt^ sifa n g-n fantn; 
n sr4r arn^rlffr ^ft^PT fFofafr^ naanr nrcn ^ 
<MTfl Jr crfwf^RT ^r«J^f%cr ^1 
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[Part IT— Sec, 3(i)] 


THE GAZETTE OF INDIA: EXTRAORDINARY 


tfSRTR : 2 


RflRTRTtf : 

2 . 5T Motet wr wrfp tTF ttr tetr rt Fm 
e f^ar r ffr:— 

(1) "wfafTRE" RE WERE "EgTETTW, ETTE rMrEE, 

1963" aft* TREErMT fptft EW>JW 

% % I 

(2) "arti" Mkrtt’’, "wetsrist' w^'Totte st^j" 

V\ E$- fTT^Rl itTT ^ET Tv srfirfEEE $ TRW: 

ww% fwq; forr ert| i 

( 3) “m 3T" TT TTOTE W RTT % RE Sf EWT 

Eft w$ ftTfr ?tri rt ftM Ret % ret 

% Eft Met ft t i 

( 4 ) "aiTwcrwT wm” ee weeR Fot EfrfTRfw ft 
tote re rtot frnrr wtot % we fftftE Rff- 

fftEfft % EEWRT ETR ERE> gE f®Tri Ri °EE 
Eft cjrr EW>T % fair ER/JET ft EftEfftE 

(ft ft Eft rt ft EfftrfftrT etR % 

fftR R-TRTfTTr Ppft Eft TT F TT « 
faRft Motet ft Rffrw Fee 

Eft rr ft $ 1 irEft rigtt vrwr 
Rf«TfW?r t I 

( 5 ) "rot ETffmft" spr wrwift ottttet'TMe 
Eft 5RT OTOTTr REMOTE, fftEEE 3fft Rcfftr 
MotTE ft RRNItRTFtT fft$fw ErfftEETT 

ft g, Rt ROT RrfR^lwt % RfttOTE ftft EOT 

RTfRTrft ft fftft fRT Rt# 3TR wfOT RERRtfwR 
ftt Ef | I 

(6) "war" if RRRT OTTT | % fR*R RTR 

RfOTfRR f :— 

(V) EtftwET RT ElftfOT % FT ft SlTT, 
RWft fft OftT ftRT % WETTOT Eg ftRT 
wnfr ftt wrftr %, 

(«) her Rift eetePcetFee eOT ftt 
*Mir, 

(e) ETTE RT fftftw ft fWOT RT EfftOT ftt 
EE?, wtr 

(w) RTfRfR RRqfwrfw RT iTwfr RRfR, 
fWR RftjfRRR % OTTR R6T? RR ^R 
fafROTi 3fk/RT fapRl RRf fwfRRRT 
% ROTR ^ WftR i^RoR % RR Sr faf-T- 
fWRR f%RT WTR I 

(7) "OTRrfTRT’ spT RTEpt ^R SRfifR it gft 

Fp vTt rt 


Wr-CA % fRR STRRVfaR fRRR ERR RT 
TTR-RRRRR RW feft RT RR f^RR-f 
%RT RRT f I 

(a) "rrtr ttri" rt riot ^rT %rt r t. 
fifRR rrrttT rwr snfwRrft <T rwFI 

R.RtET R RWr'TW RTT RT RtTR V MT-TRrdW 

St «er f^rfr pTTr Sr ^rr rtcr 

RTRT ^ I 

(9) "rWRTt” RTRIWTR RRRRWtR | I 

( 10 ) 'VlRR^W sfr RRfsr” RT ROTR fRTft r4- 
rttT RT R*TTRTRT^W TR, rrt ttrtt r?,r 
RER R FRtT rt fRR 5FRTR TT RRRT 
RRTRRT gRT | RR ertr R WTR-W(R % 
fRTT RRTR ^T R$ RRTRfR Sf I I 

(11) "Bjft RRR” RT R^T RTRRT gtRT, RRT fv 

RRIgTRTR R?[R $PZ RRRTTT vf\ 

fRfR.TR R qtfRRTfRR ft'Rr RR1 % I 

( 12 ) "aTRRrfkTRR" vr rttrr, Frr ?REfr r? 

RR r4rT ft tT RfyGSTRT Yf R fRRffR 
gf I, RR RTTRT RT RTt 5’RT rt rr- 
RfSwfR RST RTRITFr V RRfwRR RT 

rFr'tstrt rIr r fJTT'Ji rtr % t4ettT 

% RfRRTTT Sr I I 

ERtrf TRTW :— 

RTt RTRRfT'r RTR Rfr Rwr R T.RT RT RTT trrT 

RT RT RTPfT PETT RT^-TT 1 Tit RT RRT R RAW 

% anr R4Trft sm snfrR rtt^T rt rt 
ROT RTfriRWT % RRTRTR RR?R Rf^fTeTT 
qrt rtr v tit wSr trtrT Irrt rtTrt i 

RREft RT RT WTRTrtr fTW % rTT WTt 
Rt STrT Sr fRTft R'R RREft RT RT vA- 
RTTl R^t fRRfTR fRJjffR fRR RI% RT WjJ 
Rjfrrft RR OTT WFft RT RT RI T'RTfTRTT 
xm V fTR TRTTT gtwr I 

( 13 ) “rrr” rt rtwtr forfr OTnfr jet 

RTfRR T3T? WTf TTRt TrfW R J?R 
fR :— 

(rt) tRR (TRRT RRfRTR R^RTW'T % 

RTTW TT'J^tI fTWR RRR RT RRR ^ fRW ), 
WT fR TRR 3T?T RTRWRTR; RT TRTRTRRT 
Rft |fRRR R STPER fR^ RR RT 

% Frit fpRT RRT t RT «fti RfT %TT 

R RR?T RT % 'ITrTW fWR% fRTT 

T^gRmT | RtT ^,Sf rtreFt rt rt 
T^r R3TRT RRT TRR RffRfSrR | I 
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[WPT 11-WflT 3( i)] 

(TO) fTOTO tww, wwfawwr WFTW TOr 

(?fr-T) TOr ww wqwfswTO fan to? t 

gwTwTO’rrr irTOi jtti TOtw i t 

WfffW fspTT WWT I I 

( 14) "WTWT-WWT’' TO WTcTO PiT WT iT I TO 
fa faTO toPwtTO TO wTO fwurww £ 
TOrrw wt tt fro? ww sir TO 
'Jxt wTO % Pro wwt faw wptt % 1 
STfa faTO TO SPTOT % WWTTT % WT^W % 
wRe/m % feu, f^n wtw wtwt wtt 
wffafww 1 1 

(is) TO§ TO PTO ww TO wqifswTw ff?w tttw 
fwtw tott TO wtwtfw to fwfwwrTwTO Jr TOww 
TO WS t fTOiJ wwjto tot ir wTO SWff 

% WTTTO TT<tf TOt t|wt TO SW fTOwWTrwTO 

TOr to w wfaw $ 1 

WWTW : 3 
wwr TOtr 

3- %WW WWWTTf TOT TR iT TO WTO? iTWT :— 

( 1 ) faTO wwwtTO TO % farw toto wwtwwt 

WTO WTT if FTff iTOT WTWWT I 

( 2 ) %WT WTTTT % ^tF^flTO % faWT fTOft tTOwtTO 
TW FTWTSWT TOW % WTfR WTO ifST if W$f farW 
WTWTT I 

4 . WTO TOT w WWTWWT WRR WTO I, WWWWrfa:— 
(lisp) WWTTWT % WTW fTO 1 2 WTW Wl% TO' W tifT W iff 

TO fa ^TTQT srfsmff TO TOT if WTWTTO 
ft faw ^ ^r 1 

(TO) fWW WTWTTt TOT WflTWWT gTTT ^ W^ WWPTW % 

w wnTO ww sw y K u iifq+i <, w tw TO 1 

5 . ^f % TOttw wro tot % wtw TO^ TO fwfw :— 
wfafTOft wwwtTOtt wwttwtwwTO t^t % TOttw 
wro itw if fTOn wtwt ff, TO wti *tfr wwtTOt % 
fawfa it to: wTO ^tt TOt ®|f www 
wTO fwTOn 1 

6. WTWT if WTO TOT if TO TWWTTO TO faTOw:— 

fWW WWWTTO TO WWTWWT WR* if W if | ^ TOf TOTO 
$ WTT TSTO fTOT for TO ^TOTOT % TOip wfWTOiff 
TT TOTTOTO tfTOTT if qfwfHd fTOTT TOT TO wVt WTO 
TOT WT qrTO if Prff wfTOWff TO TOTTOT5T 

TOTOPt TO TTT TT^rff tTO fqr mm TOfqTOfT fTOTTOd 


TO | TOftTfiT %?T TTTO TO? TOfTOTOT Wqsf TOT if 

fro to qrnf %TTOq qft 'ffTwro iro<troi 

7 . WTO TOT qff TO - fTOTfro TO% qff fqfsr :— 

( 1) WTO TOTTO WTOTOTfT Jft# qft TOT if WTO TO 

tttw fwrfwrfw 'WTOrq tow t wff 

fTOHF if TOt fq r TOT froTOTT ir WTOT toft 
WTO TOTTT I WT®I> TOW qft TrfffT, 

+ l4il^«l TOW ^f WfWT, Pit TOsfff^JT 
TOW if TOTTO 4d"i iuftr TOTTO ^ff 
TO TTO WTOT WftTTOfT 3TTT ^rR 

fromr fTOfwqr % qwrrof to% Ptto qff 
WTifift 1 

( 2 ) M r 'A 3 ^WT if W*TWTOT % TOTOWT % PTWWT 
toVw: fronw %■ fFTwrorv % 

TTTW TTOTTW TOT% TOWff Tfir TO TO 

?fT 5TO“' wPc w®t?t tot ir towsw to% 
% Pi q TOTwrfr qff froffro i^fir % 3 ^ 
swt froro % froTwqr to Tjfro to. 
frwr wro 1 

( 3 ) TOTwrTOTO^m TO^ ttItTOto; htto totT 
WTOT fTOTOd TO WTW W^TO TO WTWfcT 
ttt TOTO fw% f% SWT from % PrTTWTT 
TO ^fwr w fTOrr tot TO 1 

( 4 ) totwtTO TO wjjt fTOr to frowr Pir w 

TO fWTT% 1w SdT fWTTO % fTOtWT 
TT WTITOTO WIT TO I 

( 5 ) tottoTO TO TOi TO ^wt if TO qrfTwfTOT firwro 

| wtft swto wfwp frorjFT w wrjT frorT 
WTO far WTO TOT TTTTOfr fTOr TO |WWT 
if WTOW ir TOTOT WWrfTO WTO I 
TOTfa, farw WWW TOT ^ TOTwff TO 
TOTTOT TOWT | qfa TO TO % TOTTO wfT 

TO<srf'MTO w>s TOirorifTO^ tot Tot TO 

irw if TTTTO STWT TOt flCiM cTWT fwTT TO^f 
% fWTF TOTO TOTOWT gWT ^ WW TOW TO 

Trow TOTO TO fw»fq to # rttt if twt faro 

fronwr WTOTT ^ I 

(6) swTfTOnw % fTOffwwi 3 ttt fTOw fTOnrrw 
TO wTO % fTOr ttww jnfysrrTO wajft 

^ TTTOTT |:— 

(tt) s-t fTOTOrTO % wTOft ^TO twt 

% wfw WWTOT TOWTTWff I 

(TO) swr fromr % fwTOwsr wttt wwTO rTO 
fTOTOmf % wTOw wwt wwt wttw ttswt i 

(TOw) fwisjTTT TOs ^dpj-ia WWTTT 5TWTW 
TOTWT I 
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THE GAZETTE OF INDIA : EXTRAORDINARY [Part II— Sec. 3(i)] 


( 7) #77 d P-s if h Id d 7j :— 

SE7ST Sm if fSEjfsfiT Sift % 7777T f#7rf 7%- 
77% 77 777 if WR 7777% 7 fSr% 

57 7 7«ET 5TT%77% w_ 7f7f977 

71777 1 % vci|d' 777 % 77 % 7 dddId 

if ferr wr #77 77 fTTET % 777 

% §77T if fdT7 Trfsm F 7%E 7 pff :— 

2,200 7 wfar^FT OH4rid 777777T 12 1 /2 % 


TT^TH T77Tf%fi % 777 

if 

7 . 2 , 200/-77 77 777 
t T%7T% Twfftt % Urartu Sr 

(8) mm Sett Sr 
o^oftr St:— 


777T T. 3 30/— 

577 7T vft 7%7T I I 
OH 777 T7 15 wfd7d 
3T77T P. 2 0 0/— 57 if 
% % ^rRj^t 
q^nfrfrT fd 4 | j) <f) % 


77 yd|6i ttt if fTrff 5 r?r 5d < (to h % 
fdOTJTT tet mr tt it 'ifniri ferr 

^rrcTT |, 7 T 77 TPTT if £ 7 T fTTET % 

fSpfNop % ^rf^rr % q-g Tsrrwft 

% >j# 77 f^NTT % srr% ! f7% Tt 0 * 7^7 

SfTPT *57: pi I 


( 9) yfrlfd^tVr StTT '071 % 717 Hptfl'd'lt 77 

«rrr njodH :— 

ufdfdoNrr ( 33 %) ttt % «T#rfwr fircft 
qfETtTTl % wr if *7(77 qfrfrsmT 77 T 
%7 t%tt 1 


( 10 ) #77 mgrn- t %# fd^r:— 

7577 ttt % 7771 % %t fSE7f%f»37 *7 ir 

777 'ETTi^TTTr 57 fawr 777 qr% 57 
7%7tc %tt:— 

7 g 77 77 % tddOld 7 # 5 TT TTiTT 7 f 

SEW 7TT Sr Tg% gif 777-777 77 
%77 fen tttt & 777 T 

77 Tg tts €r Sttt Sr % 7 f 7 ttot f ?mr 

f 7 d% dddd Id Sf iRc(dd 5 ET f# 7 T 7 T 7 T iff 
777 T SRT 5 T fT?TT Si fTTTT mi IK 77 7 T«TqT 
Sm % 7ddO id Sf ffpTW fsRT'd id I 

^ Sm if pJTTT 7? T7 I 

^Sr jrdfwTT ferr ttett ^ ?fr 

7ft Tt Sw ^ T^TT TEFT fSpET TTTdT JjTT 
777 S]f 7 5 ET 7 TTt tqffTT 777 fT rft 

7 ^ tt^tt yferfd^fw vmr sttet 

^17 TEFHI ^ I 

(h) mm %tt n?f *rrfe 

OT Wf T( ®tW7 f3PTSr 7«ff WTfff % TTt- 
Tit fdHd felT 77T I *E7 TT*ft 


qrtf Effr Sttt tt wf^PTET 

71PT 77 g'Eft I 7R7 77T % fdd'lTT JET 

ET TfOTT A 7ffT7T 77% 767UT Tif 

jf^Et| if qE i\ dSI { 7T TTEft dHid 
% 7E m Sf TT%fi Sttt 77% 77% 

<E Ttf 7ftf%T%T (S%T) 'OtTT 7St 
%7T 3TIIHII l 

8. 5rfrfdT%T (wtt) 77TT ;— 

(l) yfd%dfpT (y^tt) 7ETT %Er 7T 77 
mm 7FTr:— 

(rr^r) 7T7 77ET t: ¥(Er7 77T7ET g?n & eft 
JpOdlCr % 7% 7TET 77 5 7777 pfr E%777 
Tj. 2 50 77T 7fT7 

(tt) mil 7777 0 ETfff St TTTTTTt T 7T 777 
77 10 7777 TlfT TfTTTg 7%vT7 P, 
500 77: : 

775 77 777 7E yfdfTTfTd (s^tt ) »ETT 
%7t VTt777Srf77Tg 7. 7,300 7 «r%T 

7% 717 T I 

( 2 ) 77^77 1.1 %H77TT W7JI7 Slfdf77f77 

(m€\ ) TrTT or 7? 7t 7T7T gfTt % JfE 
fWET 7 777-777 77, 71'77Tft 70 JJ7- 

777 7% 3%f77ff7 (77%) V7T fjTTTTE:, 
STf7i77f77 7T 7TE7 %7 7$ 77 % 

7777T7 m 7%!P77 KT 777T Tfr 
oPdld^Idd % 77 TT fddd ^77 % 7t 
77 f777 CTf7 7 7%7T T^t %7T I 

(3) 77 777 if 7f f777 777 7t 7fS7f77 
ffTTT 7% 7T77Tfr Tt JJ7 %7T7 T 77 
% 777T 7777T7 % 77% 7 ddd'717 

% 77T7T ffrfr 77 77 fw7 #77 7%T 

fen 77T t, 77 7Tf% (MPlfd7/7T) 

'TvTT % 77T7T 7g %% 777 7E7 

% 77^7% 77ft I 

( 4 ) 77 7r77T%*E77 77T 7 $:— 

( 1) 77% 7SET 77 7ST7T7 7E7 % 7T7E7 

7T% Sr 77T 1%7T 7T77T I 

( 2 ) 7 % mm Sett ttet Sr ^ 7t ®^t 

777 % 7T77 % f%7 «ft 7VT7T7 777 

(ViR I 7T77T I 

( 3 ) 77'f%777 (l) UffT/ 777T ( 2 ) % 

T%f7 %7 STST7T7 77 7T % ^7T 

f77T7 pTTtTTr 7g 7T7T 7T% % f%Tf 
77% 7 gf , F77 TETTTft SET 77T f%7T 
7T%TT I TE77 ST7T % ^>777 At 7f 
Sf 7? #7 Tgf |17T I 




ll-*«¥ 3(i)J 

(4) fafaaa 54(2) % aata ft vf 

fatfa sTr^qT % sraana , aFa % artF 
Spaa faT % aPFT f ft S?F ffaPT 
ffffrar it faa S.jjt f ffsr if f WI-JM 
qrra ftnfwr ftaraffn 

9 . ® JT faa ST^Tra :— 

aq i ^H F r fga fra- (75 ft) fffaafr am fafaafaa 
ipifrrfvff % aaa ft arffa; srsraTa 
ft TT, fat STFcT fff mf aPT 

faa at.| 


5 

10. faa % arffa faara ft 47 :— 

taa f arfaa fiaaTa fr a? afaaa f srff- 
saaa ft afiat, fr ff afarn % far aa fk 
faTaFT f af TT fffx araT | fk Tjf TT ft 
spaa faT ff arf % aaa aaf am arka aa f 
srfaaaa arfaa taa ax ar afa a? spaa far f 
wr faaf Taa^ aranat afpara ar-a a^ar % at 
araart am, yfaifaa awf aar, aaa asar$ am 
fk/ar aafxa wr, fttaa aral mat f % ara 
at aa qa %, afa fk ft, affaaa arfax aaa qx 
aaffa ffar mar 1 1 

fxra % arffqr f arra fr ax faia jhtf $:— 


faT 

mf 

maa far 

ir mf f aaa aff mxt 3 ft 

arfxa faiaiqm ar 




aarfmfa, 

afaxma'r far f qa f affamaaTfaarfaa f srfaaa 




fwr f fr irt mfqar a war a ft ax 

m 




aa-1 

aa-2 

aa-3 aa-4 

0-1 

w 

7% 

6% 

5% 

4% 

1-2 

)) 

7% 

6% 

6% 

4% 

2-3 

n 

8% 

7% 

7% 

5% 

3-4 

1 / 

8% 

7% 

7% 

5% 

4-5 

11 

8 % 

8% 

7% 

5% 

5-6 

f) 

10% 

8% 

7% 

6% 

6-7 

1 j 

10% 

3% 

8% 

6% 

7-8 

i) 

11% 

0% 

8% 

6% 

8-9 

it 

11% 

10% 

9% 

7% 

9-10 

it 

12% 

10% 

9% 

7% 

10-11 

ti 

12% 

H% 

i°% 

7% 

11-12 

rt 

13% 

H% 

10% 

8% 

12-13 

? T 

1^% 

12% 

10% 

«% 

13-14 

af 

14% 

12% 

H% 

8% 

14-15 

ii 

15% 

13% 

H% 

9% 

15-16 

1 } 

15% 

13% 

12% 

9% 

16-17 

} 1 

16% 

14% 

12% 

9% 

17-18 

n 

16% 

14% 

13% 

10% 

18-19 

n 

17% 

15% 

13% 

10% 

19-20 

1 1 

17% 

15% 

13% 

10% 

20-21 

tt 

18% 

16% 

14% 

H% 

21-22 

it 

18% 

16% 

14% 

H% 

2 2-23 

t 1 

18% 

17% 

15% 

H% 

23-24 

It 

20% 

17% 

15% 

12% 

24-25 

11 

20% 

17% 

16% 

12% 

25-26 

it 

21% 

18% 

16% 

12% 

26-27 

tt 

21% 

18% 

16% 

13% 

27-28 

1 T 

22% 

19% 

17% 

13% 

28-29 

11 

23% 

19% 

17% 

13% 

29-30 

11 

23% 

20% 

18% 

13% 

30 af f 

aax 

23% 

20% 

18% 

14% 


wna ar oti ; warana 
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11- WITTTT qfqcq War % STWTPT qt Tt :— 

( 1) 5ft TOTOtt TOlgTOFT ^ ft£ ZfZ 

qqqTqt qfatq War tt qfqrnrT | tk 
fTOqr tottot 'rora tot if fqqT tot 
^ ^ ?r fa faro qroq. tot qfaro WrWr 
qt TO TO ^TTTfWr qTfaq qfTOR TOT 
qror i 

(2) TO % qfaf<TO, ETO fTOTO tt frowq 
qrtqq qfqq wm Wt^ft % 

fro TW + rpm Trf rjsr ^ ^W 1 " 7 toutIto 
TOnro vfr tot qtqT, to to q to* 
q? nfar t ftritqfc qqqrft qjqq tot t 
z w ?'rfn rfr TOTTfat qfaw fafa q 

ww r % ’jfa yfamg qm fw jtftt 

srk to% grrr toto tot fr tott 

qTO ffr to, to totto % fm rroqt 

OT?rfsarqr arrqqt qk qrf q?ro 

tot q yro eto qt Trftr to ott | 

aft fq ®rot tro qwq fTOfa 

% 1 

toto, srWrfr % quirt: to Et qrofaf qt 
TTfwr faqroq qqq q qw?%?r to arnTjft qk tout 
qrt % «rw qtr fit kq TOt % qfa qTOrtfTOt 

os 

farm artffaT 1 

12. (1) 'tiro qwror qt to fftfr grit, Emit 
qq'fTfr ffr qft t?pt fq% aft fq qfa qroq tot if 
tottoh q jqi ?ft qfa fit tto if 3% froff cirri’ 1 

( 2 ) igzt qfrq% fro swrrt qt to tqt 
gfaf fWfa ffaqtff to TOqqw to ark to tot TOf 
% qaffa wzil tot fror q% 1 

■3 > 

13. qro?r tot if tottott gfa to tott it, *tty— 

(tnp) ffW ffWw HTR% t qt qrWt % W 

ir Et ron Er wz % ttw fsrtr 

Ts 

(ft) wWfreq- inrrfTq- <tt TftrWr Tt an^i^ft 
®qi^i fit fr, qff fitf gt, frf^T *ft ■nTqr 1 

14 . ( 1 ) sr^qw irarr^T ffrtrt ^EarHt % 

vi q q g|t tw 'Ti itr-r f?r at^rT, stftr W Hcffr 
WfEr W % sr?r it fEff % vt>r qr qfr Wftq 
W % ^Et it q^t ^r tr?qw iw fr ?tfTiTq gt 
w | ft ifw Wt % ?rt ir itfT ffrqi ^nw 
■rrYt qff ^ 3 f?t srqfk % ■sfrtn: amWt ftt "irrtft 
f, trtgq^ftr srqfar % wqttTT % fEtifr # ^t 

atWRt: arrrqEr gt% % fcTtfr ^ stWrT JtEt ttt 
wr qr ft q L ir fit fr it ®qTfr ?tfT ftnrt qrrq'qt 1 
q? W5tfpt mi frrit % f'fiT fpit tT^Wt qr, qqr- 
fFtftr, ??r frarq fWtsrfr frct ®qt^r in?T f^rq-r^ ttWit 
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( 2) ^ 3 ft TfW fftr qEnt qq ITiTfTq ^r^pr-TTr 
stfi Wrr qrrqqt wk Eti ir ffW r n\ qqer E q^tq 
qrtf «ft Et Tf 5r?tfRt ^ Tf=r q^nr ffrqr ^T^qt 1 

(3) 5t?q?r ittT qq qnf^rit qwt m W 

iTf qqr it ?qFftT qqq fit q'ti EfT ir PtTTqT 

^rqT «Tfpr kT fk qrr WfTTt -qrq ft Tr ^rtt qgt 
W:T tt%qt 1 wTr k ktr qqr wirtfrr t r Tit 
fqqqtf % srrtrrc 'r^rq qr, qqrftqfrr, qctt arte ®r€t 

% fW TtPFT fTfT ffTf WttT | : EftT STUtfTt 

it t rfr WTm 5tTT t gt ?[fiT fqqrq ftqrtr kr 
qqfel Tt qftTTK t 5 TTT TkfTq % krr qrt kt ftf 
tr^iT T^r ffrqr ^rqqT I 

15. 'tn^ra' Wt it trarrarr kroT qqr fkkrft 
atOTat fit qj[fr % fatr, qtt fqqrt krrqtr 
Mfit tn t War if 'toTf qr tTtrq ^qftrrt qjf 
fkqT 1 

16- •qrrq ir w?qq irqTTT frqqm ft ’arfE 1 

a "s 

sqqqRi qff fit qrqqt ar^'qt fT EEr rakt fit fft 
itqr if kr ht^ fqqqt % qqqrr | q'tf ^tt qqr ft: 
q^ Ttgct: s^ft ®tf frt qr q q?rr ^rnr q? 
qtr ft sW qft Err qt wW q qq qr r q q#r Wqr 1 

17. qfT ir qqrftrt fit qqft % srkqi 

os 

if *q sntTq qt TO ftWt fifqrqEt fq qvrt arTOTt 
ark ^f^t qert kqqnr fit wt rqqf Ftt fkrrq q 
fqqmq jm fit arrWr qt fq tqq fqfqrft irq 
qt qtqqf I qqrfftr fqqr qqfpt pqq 
qTO/3fq^Tirt Hfqsq fqfE ark trrq q War if 
3 tTOH fit Wfiqqt qpt q ffttr qpft TO ffrr if 
crqrqrrt fqqr gqr qqqrtt q ^rtt fqqrq q Wrkrq 
q qm trqfarer qttr qq Etr atrq^qq gErr, farttif fq 
fqfqiff wt fqqpt fqqtqq q qfTtt fqqr gt fq 
f?Tt fqqFT qr fTOtarq TOq tqt if q qtt qt fVk- 
W3 qrfqq Trftr q ? qq Wr q afirrqrq % ^q if war 
qt, trrfq ?tt- fq«rrn fqqkrq fqftm: afk sttfarqFnPt 
% qqqrrt q tTO if ir wrqwqq qskt qrq q‘ti qt 
qfqq tt% 1 

is. qq tq trqt fqrnq fqq'Rq qrpTtrt qt 
ii*ff qfarqTtTOT ffffTOT trfqan ark w?q qfqui qqTT 
qrk qr fTO Wf TOr I qt fq 3% q'ti qt TOt E 
fkqff gtqt, qq qq TO qq^kt qr qqrqtrr «eto 
itqr E q?f fqqr qrq’tt 1 

19. (1) fpqq Eqr if qqTTOr ^ qqqrft q 
inqq if TOt fqqTT fqqttrq, q-qq TOr qt qiqTqfq 
if gf fqqt nttfTOT q TTt'f qqqrft qf q^T qT 
q^ wtotot ®3sfqqqa ir ®sft tot hX qr qrWf 

<1 ^ * ■» 

FftqTt TOnr, q^ft 6;gr qqqtqr q^TO TOr qt 
trqifq q qrr tqq Wr ?'t 1 
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( 2 ) ppt wzi'r P fp^wsst Png tttt Trpmmt 
PtP t?pc Prom Pmtwr P Pm PPc srmor 
Ptt Sr cT^TTmr Pt ^rm tT p m-Pr Sr w tttt Pt srn 

PfpTSS T "'W [ ^tfgir | 

20 . 7T5JT Ptf TmTiPt Pri Pt parr P ttttt PtP 
f-iimr fen; fp*rm P m fJnfPr^ % Tim Sr 

P T?t TTrT'Tr tt mrcTr ft, PPT tttt St fPrr fPrtarr> 
P T?f TPhrmt mr-mr tt mrmr ft m stt frm 
PttPpp, TpmrTt P tttt tern, aftr TsnTan 

PPPf ttctt tt ttP ?imr i 

2 1. «ft spjpTFft wm^r Pttttt % PhrnrPrTfPrm 
ffteTr | tt "mPT nm ft amt ft m Pt TfTrf t-tt 
*pt Tifi?r, grrpf Srarr fPrfP tt nm % m gp *mpT 
aftr grptn P g ht£ t£ amPr % wP P Png 
P ’ i - 'a tt P Pm §TTf gp srsrr PT armor i 

Tim 

2 2 . TSTT Srftl+I P - % ar«J 6 tT 7 P fpTT TmrnTTt 
tit rww fan ft gP tt tt Pt mrm tt tt 
imm TmP ftn TnPTfT]- wm wr fpTT arPm, armrrPt 
ggrTmt P tttP P famPT amfe laofPrt P arfErn 
Tpt ft, Tmr?m ttpt amPr gpr ft; P*rrr Timm 

TO TTP=T, Pm fP PlP TT PT Tft TT5IT3ft % TTTp P 
-TT JIT ft, PajT f+TI TTT TTkTT ft I 

23 . Tfft 'jttP tt tt 5mK ^Tt| P mm fPrr 
srmT ft PT gPT PmPp P Ptr Tfp 3mi$ t tt P 
snrrr tt mm fw Trmr 5:, PT amP Pmfrr P ttP- 

TTf'T wm srrw pm i 

24. mt ?«rm % PPm ttt t^t TmP % Pnr 
tt am m rnrm P^tP mrm tt PmTmrm mP 
TTmTT Tp, Pn 701 TT OiVrf % fpi^ r^Ti fpT P 
arfsmr tt TTpr^m T^t ferr anpirr i 

m'P’l +■ot : ^r srPPm % fpiT, "mt m” t? 
tit mmP P ^ Pt frr t tr m i Pm tt tt ttt 

fSmr Pt arfamrPmT % aPntT anP | afP: toP 
mmrfpT mrmTfmraff, arftmfm PPr tt w i tIP Pi ' Pt 
arfaTTfmT % PPm % sfoPt Tftmfm | aft fP gw 
-rm Pt ttttiPttt, anfp P Pmm ff i 

( 2 ) ar^t mp ptrrg P ^ tt wrem r gan 
pr afk fPrmwm Pt ttt pt, pp TmPt P fPm 
am^Pt P miafe PtP mP 3ftr grsrm rmr Pt 
TT^T P TTTp Ptr Tp tjwTTTT % Ptm Pt fpt 

% PtP P TTprrrt Pt ttPu^t wm srrm fPm arrpTT 1 

TRT TrntTfTr TH7T P 3Tm ^3pf TT 55 fdiT [ 3nPt pt, 

PtpgT ttut an^oidi t fp nrnrm ttPt^t ttr 

^fiiol ^TTT 3TTp TfT IPo i TTT ^ I 


T^tP T^grTarT aftr Tp 

sttPt 

m nnTgT P Trmr 

T 5 TTTTT P PH Pt Tft 

ttP- 

3 rfPrrPT: 200 m.Pt. 


Tram 

P arflERT MO Ml * TTTT P 


TTTT 

Tm TmPt tP PPt ttit P 



3 TTpT TTpTTiTT "PM 

l.OOOf-fT.Pt. TT TTT 

10 fpr 

12 frr 

1,000 fP.Pt. P 

12 fTT 

15 frr 

arfprr 



2,00 0 fP . Pt. P 

1 5 fpT 


3 TftTT 5 


15 frr 


017017 

5111 TT 5 TT Pt PtTTT, 


famP fprr arfprrorT 12 f?T pm 


fP«Tpt: 

^Pt w mmP TTwfm ^ft P | n fP aTftnTrfmT 
PPr fSt P t fm% fpn PrP STTT TrfcTTT TTl/T^Tpt 
nm P fPrmT Pttt arm | i 

( 3 ) g.TT Pt nf TTTptTT P 3 TTp TOpT^T TTOT 
TIT fpTmT- 3 TpTT ParfpTT 30 fPPt TT 1 TTTmW 3 TTT 
aftr 30 fPPr P arrP anrar sttt P^t fPnr ^n nPn 
aftr tt tP P TrTTPm fmjTT tt Pm fp ttPtttt 
wm PT Tm amftr, mrfr P fPo; s fpn aftr TPtfpT 
nrPf«T ttt aftr fPmfpT TTn P arrP TfP 

Ptp ^?Pt 3 ttPT I, PtT? PmpT Pt ^Tr amfn 3 TtP 
arT^m gpt P ttrt jfmft ttPtt i ttPpt t*tt 
pTfm Tmp TTT fsmrr tt JrrffPTr anman P 
«W < ®( TTTTTT'T T mTHTT 77 H r 7 PtP Pt TTT^ P 

3 nrfmP ?r P mPPr f P tt mrr P armr PT 

snftaTT P mPtn |p arPn P fpir hit Pt an Twft t i 

2 5 . TTTpTfn war tP*T tt fpTTTT TTT TTTT TITT 
amnn 3 ftr gm arrRj P arPmr PPfm +P-rrft, 'jttP 
w tt TTT^rrr mmP P fr aft Pmr gm tot «tt 
grrP ttttt ttPt?tt tttt P?m tw tttP tt pmrT 
pm I TTpr^T TTTT TTHT P fpr 13ft OOlPd pt, gg-gr 
WTTf armr Pt, TfT Pti pt, tttt tttP tt fTTTTT 
?m 1 sttP anrmT fPr tt Pggrr frron ^ 3 TT | 
gn tt Pt ttt arnj srfTTTTTTTTr tttt, tP fp ttt 
R fmrrmTT »rmT arpr srrrm Tmr Tf tptt ttP ttt 
^T mr ?m 1 Trm grci 1 stptt tttP tt 5^tt gpt 
?m 1 

26. (mr) ^nr Ptf TPmTfr fPm wrPf P , jt 
ttPt^t war tt grPtr fPP fPn ttt tt tt?«t 
ttctt % — 

(tt) fp fpmp fpTT ^T)TI< |pp qp TTTT^T 
TTTT TT TTpm fPP' fpTT pTTTft P Tp arm TT TTT 
TT T$T TTTp TT gp 3 npTT fpTT aflTT jf I 
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(*r) fro it ropfmfR roror ror ttrTr fTOf frorr 
rot forort % rr *rtr to at%RT ^tt?tt £ to 

fl?TO wr | 5 PTT RfTOTO % fapRTRT RTRT rot -TOTO 
rorot % faro 3 PJ 5 PT TOtfW % RPR RTR R“‘ 3 TTOt qfTOK 

rot ro$t r rirt \ \ 

+| 4 ^ 8 ij i roiR % Ri] qff Rwi if ft, aft 
atfyrotppr tos? faff % atTOtftR sPft, rttor ffRroftR 
faro ronfajTR roror % faff =tft w to aft faro 
RR ' 7 W\ f TOg RroTfPRTR roro ijto (®zzt) 
fafRRR if rrt arfarofror atfarr ®?jt Tt arfarrorR 
rtotr rtto % RraratR RnfarCt % ®rft mi yarfaR 

% «R R’ RRT wr 'pTq'T RTRTO I 

2 7. aTTTOfRTO ^rft rot ®T?roT afTO froft «ft 
STOTT RT afk TOtfe rot fTOtfTOT ®r£T TO TO*! TOTRRgR 
TOTR fTOTRT RT R^Tcft £ I 

2 8. 3ft rofanTr rorotRgR toft % vfm to sot 
R gt TOTOTT vt TO?j + IRStfal TI'1 ^tR TOR % yI? TOR 
ITT Bg£t ^RR TO - gTORK Rejt g‘tRT, TOT^R TOR ROTOR 
iffa % RTOTOtifT R TORRWTOT ar^qftiqffT TOTORTO RFft 
TO RTORt I I 

29. TO4RTCT % TOTftW TO gq RRTO# % RTOfa R 
TOtRTTfJTO TOR TOfTOT Rjft | I 


30. TOR TOT fafRRRt Tt TOTTOT *t TFflfaR TOtf 
ST TO TOTOR glRT % at TOf R 1ST TO TORT TORTO fTOTT 
RTRRT afR RTOT %RftR RTTOTO % 3JTT KRR RRR TO 
TOft faq RR TOT STO it TfafaR TOT aTTOTOt TO SRTR 
if 'JRTOT *RTRRT TORRT, Rt SR farfRRRf ft TO! TOT Rjft 

?W I 

31. TOTT 3TTOR TO fatT RR P, fo iq fqfrom'T % 

PTR gm % froft q:ORRt TO TOTOfrofT % froft R^TO 
f^Tff fqfTOR wrfTOT gft ^k-TTf glcft P. TO TO W'a^ TOT 
R 3TRR3RT q^TTOl fTO3TTOr HR MBTORlf ^ RRTOlf Rt 
TOT Tfrro TOP aiV tot TOff TO TO r TOTR' f Rt 

TOTR 3tV TTTOTOTT % TOTTR TO ^feTOf TO fMdl^ % 
fro?, RRTt | I Rk Rf RTR TO TOR I 

3TRRR 

TOTOi R TO % TORTO fRR S) R rTt 9 RT 

( i) ffrolro-(frortTOftrarRT^)-fT qff 

TOrfy- to? 


EXTRAORDINARY [Part II— Sec. 3(i)] 

(2) ^TOT;— 

(top) (RfTTRTTTOTOR%R R I) 

qfHfRR.fro qft srofa r sft.- 

-qjf f^TO’StTO f TO TTfe 

TOT RTo TO RqRf qfTR ^TO % TO R 

TOTOTO front! % ytftR fRTO TOTOTR aTRRT 
TOT^ronro irro*. qTC R arroi froq to 
TO TO RTOT rTt 5tf?rfrotfTO {jyft) TOTO 
STO TO I 

(TO) (yfc rtotott TOrTOtr ^ roft t) 

afHfrofro *TO srTOa if, «ft,- 

-, tor m fronff % RytR rot 

R.-% yroTOTTR % TT if TOR 

9TO TOR % StTOR TOR I 

(3) Rfrof TOTT :— 9 TO- 

TOTTfTOTR R&R' TOR % fRRRt % RRRR 

RRTTORTR Rit» q>R q TOR RRRRTR % 

TOR IT TORT TTO fRRTR % fRTF TO % fRRRt T 
3fR% 5TO fRRTR froftTO ^ TOtR TO RR 
RTR RR% RTO T TORTR RWRTf RfRT % 
fro {TTOR g'pt I 

(4) WTTRtR RfRT, tR f«P RfRTOTOT (RRR) 
RRTT TOr RRRR fTOTRT RrRT :—TORR 
fRfrotRR TOR fRRTR % f'RRlTO % fRRR t % 

3 tTOr frorr 3 itrrt i froj hrt fRRtR rot 
fRRtror tor frororfaron: ir tottortr Rg w 
qti % fTOrTO % roftR r rTO totR rot 
to. TOr r Rroro 1 

( 5 ) RTOt rot ^srfRro r^trrt:—totr tot rot 

rotRTRftl R, «ft-, TOTTORI'T R?W 

TOa ? r xz % frotRt % at TOR rrtrrsir rtoi 

if pRR fstWT RRTT TO RTRT TOtt % f?TR RTR 
gto aftr TORRsft RRRT ?TO fRRTR % fRRtTO 

rot totrr ttfrot 1 

(e) rorotu^ rorro torrr aftc rrtrrt TOatroraT 
'TORT :—R? HTO fRRTR % frofRTTO % fRRHt 
% TOftR stfrofro^froR to tori^r rorot aftro 
RRTHTRIR RfTO Rt^ R RTRTRfRR fftt 
TO RTRT TORT affr roptifrfRT RTOR TO RRR 

TtRt % fro; srororo iftro 1 hr rtor ^ tor rot 

rotft HTO f%'RTR fRRtR'+ RFT T5TRT RTRRt I 

( 7 ) sfrofrorofro qtt TOfy r rot tft Rtrorar 
% fRTT mm tort;—hto fro tor froftroro % 
fronfr % artftR frofrotfRR ftror rrrt i 

(s) ^?t aftr rrr atTOR itrorroFT % rotrotR 
♦ft TOt flrn TOfTTORT ?tt % TO RT^TOTTETOTtR 





qrnr 'pt t ofr : srptfr 
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-'tz* nz Tr-jr*), ^TV^^rfsfk q^R 
toNY f^RT*r ^rrn; to*!' i ®jrfV n qfrwFRT 
*irt to a) qiRTafr TiT tototo: favrnr 
Pr 41 >r-ti 5'RT 1RRT ^TOFT I ?Tr f^T'flT^T 

fTO>TO TO, TOufrqfiT, TOTOt TOT fi qmiTO 
ep 4 =S[Tv?t, TOTfTTOITOl 4 TO q't£ ? r *Z gFTTOTTO 
nro qr fairo watft ^tot sflr toft aj'irr^nT 

-f 1 ■=( I r-i v 'A I r -1 qlc 'ft TOT TOR | 

(9) 'qfroro firfe toto :—toto to i<i.m % al m*i 
TO wbtpitt top? q'i€ j to *ft 'Afror fHfa 
aito fa fa % totopt toto ( 

( 10 ) aprrarroi q to/toftft:; -toitotom to* qf i 
?to % farof % to/tk to MTOfro fwr 
ruto 1 

(11) ^,€t tor froum :—tot q^-wr 'F wr- 

TOitfaR WTOTOTrt faiTO qpl ?.TO % M fa 

TOffa wiiY tor [TOfft arro tort pt 
tofto^ tott Afar rfft ?tto TOrfroAFT 
fa ffaqTTFTi 4 rrT tortt 'AfYto i 

(12) Mtotot jfq'sfr frcnm :—nRfarAFt fafafarrofa 
faTOlY fa 'infFT TO TOfRTTOlY % fan, toRTO 
'TOTO I q faTOTOT RnTOTFT TOT* qY 2 ^ 
tom fa Rffar totor fcrtroiT fa tor- to! 
sftY 1 

(13) torto —sr- faAFt fafaYror: v from fa 

RPR TO TORP q TO Rfa R TOTOR RAT I 
tort faro fa fror q? RRtfaY fqqfpr fit 
RT TO RT TO fa fTO; RTOTOT: fifat uffaRR 
TO qRUFt A fat, TO A fat fa:faTO TOFFT TO 

faRTO tot faY ’jfaut fro fat fan p fat tort 
fat Afw ffafafat 1 

(14) fj |*7 fTON. R to tottorto faro qti 
toYa am q? 'Furarr qstq?rr I ^YfcTR 
n 3 RR ^rt qK¥7 g>fr afYr f^pr frrt'F 

TT TO TOTTO^TR qp JP % 3 pfR 

qrqR q^r tfitti | ^7 fqqtq: qft sfr 
£rt*frtr fm\ 1 

[qir.F. q'Y.srF, 12016/43/9 3 - 4 Y.£. 1] 
afTTltqr ^‘PiY, nfRT 

MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 

Nev/ Delhi, the 18 th October, 1994 

G.S.R. 757 (E).—In exercise of the powers 
conferred by sub-section (i) of Section 124 , read 
2366 GI 1 94—2 


with sub-section (i) of Section 132 of the Major 
Ports Act, 1963 (38 of 1963), the Central Gov¬ 
ernment hereby approves the Jawaharlal Nehru 
Port Trust Employees (Foreign Service) Regula¬ 
tions, 1994 made by the Board of Trustees for the 
Port of Jawaharlal Nehru and set out in the Sche¬ 
dule annexed to this notification. 

2. The said regulations shall come into force 
on the date of publication of this notification in 
the Official Gazette. 

[No. PR-12016|43|93-PE.I] 
ASHOK JOSHI, Jt. Secy. 

SCHEDULE 

JAWAHARLAL NEHRU FORT TRUST 
EMPLOYEES 

(FOREIGN SERVICE) 
REGULATIONS. 1993 
CHAPTER I 
INTRODUCTION 

In exercise of the powers conferred under Sec¬ 
tion 28 of the ‘Major Port Trusts Act, 1963’ (38 
of 1963), th*> Board of Trustees of the Javvahalal 
Nehru Port hereby makes the following regula¬ 
tions. namely:— 

SHORT TITLE AND APPLICATION : 

1. These regulations shall be called the Jawa¬ 
harlal Nehru Port Trust Employees (Foreign Ser¬ 
vice) Regulations, 1994 and they shall be applic¬ 
able to all employees from such date as the Cen¬ 
tral Government shall notify in that behalf in the 
Gazette of India. 

CHAPTER II 

DEFINITIONS : 

2. In these regulations, unless there is anything 
repugnant in the context or subject:— 

(1) ‘ACT’ means the ‘MAJOR PORT 
TRUSTS ACT—1963’ and any statu¬ 
tory amendments thereto. 

(2) ‘Board’, ‘Chairman’, ‘Deputy Chairman’ 
and ‘Heads of Departments’ shall have 
the same meaning as respectively as¬ 
signed to them in the Act. 

(3) CADRE means the strength of a service 
or a part of a service sanctioned a3 a 
separate unit. 

(4) ‘COMPENSATORY ALLOWANCE’ 
means an allowance included in the 
Schedule or approved for inclusion in 
the Schedule or granted under or any 
other regulations to meet personal ex- 
pnditure necessitated by the special 
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circumstances in which duty is perform¬ 
ed fi includes travelling allowance. 

(5) ‘COMPETENT AUTHORITY’ means 
the Appointing authority as defined in 
the Jawaharlal Nehru Port Trust Emp 
loyces Classification, Control and Appeal 
Regulations, or such other authority 
subordinate to the Competent Authority 
to which a power has been delegated by 
the Board. 

(6) ‘DUTY’ is deemed to include:— 

(a) S:rvics is as probationer or appren¬ 
tice provided that such service is fol¬ 
lowed by confirmation. 

(b) Joining time as hereinafter defined. 

(c) A course of instruction or training 
in India or abroad, and 

(d) Such periods of authorised absence as 
may be decided as duty under the 
provisions of these and|or any other 
regulations framed under the Act. 

(7) ‘EMPLOYEE’ means any person ap¬ 
pointed to a post on a fixed pay or a 
time-scale of pay borne on the Schedule 
or approved to be borne on the Sche¬ 
dule. 

(8) ‘FOREIGN SERVICE’ means service, in 
which an employee receives pay with 
the sanction of the competent authority 
from any source other than the General 
Account of the Port. 

(9) ‘GOVERNMENT’ means the Govern¬ 
ment of India. 

(10) ‘JOINING TIME’ means time allowed 
to an employee on transfer to join a new 
post or to travel to or from a station to 
which he is transferred. 

(11) ‘LEAVE SALARY' shall have the same 
meaning as defined in the Jawaharlal 
Nehru Port Trust Employees Leave 
Regulations. 

(12) ‘LTEN’ means the right of an employee to 
hold substantively either immediately or 
on the termination of a period or peri¬ 
ods of absence, a permanent post, to 
which he has been appointed substan¬ 
tively. 

Explanation : 

An employee shall be confirmed in a perma¬ 
nent post only once in the service of the 
Board. Confirmation will be made after 
completion of the probation to the satis¬ 
faction of the com Detent authority on a 
permanent post held by the employee 
after entry to the service of the Board. 


Regular appointment to any other per¬ 
manent post in their service of the 
Board after confirmation on a perma¬ 
nent post will entitle the employee to 
hold lien on that other permanent post. 

(13) ‘PAY’ means the amount drawn month¬ 
ly by an employee as:— 

(i) the pay, (other than special pay or 
pay granted in view of his personal 
qualifications), which has been sanc¬ 
tioned for a post held by him subse¬ 
quently or in an officiating capacity 
or to which he is entitled by reason of 
his position in the service to the Board 
and includes pay drawn in a tempo¬ 
rary post. 

(ii) Special pay, personal pay, and 

(iii) any other emoluments which may be 
classed rts pay by the Board with the 
prior approval of the Government. 

(14) ‘TRAVELLING ALLOWANCE’ means 
an allowance granted to an employee to 
cover the expenses which he incurs on 
travelling in the course of his employ¬ 
ment. It includes allowances granted for 
the maintenance of any mode of conve¬ 
yance. 

(15) Any term which is not defined above 
but defined in the Jawaharlal Nehru Port 
Trust (General Conditions of Service) 
Regulations will have the same meaning 
as assigned to the term in these regu¬ 
lations. 

CHAPTER HI 
FOREIGN SERVICE 

3. Foreign Service only with consent of emp¬ 
loyee— 

(1) No employee shall be transferred to 
foreign service against his will. 

(2) No employee shall be transferred to for¬ 
eign service outside India without prior 
approval of the Central Gent. 

4. General Princinle of foreign service—A 
transfer to foreign service is not admissible unless— 

(i) Tire duties to be performed after the 
transfer arc such as should, in the opi¬ 
nion of the competent authority be ren¬ 
dered by an employee. 

(ii) The employee transferred bolds at the 
time of transfer lien on a permanent 
post. 

5. Date of commencement of foreign service 
during leave—If an employee is transferred to a 
foreign service while on leave, he ceases from the 



[irorll—s(i)] 


tnrtf WRr: 


ll 


date of such transfer to be on leave and to draw 
leave salary. 

6. Position of employee on foreign service in the 
cadre—An employee transferred to a foreign 
service shall remain in the cadre in which he was 
included in a substantive or officiating capacity 
immediately before his transfer and may given 
such substantive or officiating promotion while on 
foreign service in the cadre as the competent Au¬ 
thority may decide. In giving promotion such 
authority shall also take into account the nature 
of work performed in foreign service. 

7. Procedure for fixation of terms and conditions 
of foreign service— 

(1) An emplyee in foreign service will draw 
pay from the foreign employer from the 
date on which he relinquishes charge of 
his post in the board’s service. 

The amount of his pay, the amount of join¬ 
ing time admissible to him, his pay dur¬ 
ing such joining time and other condi¬ 
tions of transfer will be fixed by the 
competent Authority in consultation with 
the foreign employer. 

(2) The terms and conditions of an employee’s 
transfer to foreign service should be set¬ 
tled well in advance in consultation with 
the foreign employer and communicated 
to the foreign employer before the emp¬ 
loyee is released to take up the foreign 
service. Standard terms and conditions 
of foreign service are specified in the 
Annexure. 

(3) No employee will be permitted to receive 
any remuneration or enjoy any conces¬ 
sion which is not communicated to the 
foreign employer. 

(4) The terms granted to the employee must 
not be such as to impose an unnecessarily 
heavy burden on the foreign employer. 

(5) The terms granted must not be so grately 
in excess of the remuneration which the 
employee receives in the Board’s service 
as to render foreign service appreciably 
more attractive than Board Service. 
However, if his transfer to foreign ser¬ 
vice involves the assumption of duties 
and responsibilities of far greater imp¬ 
ortance than those attached to his post 


in Board service his pay in foreign ser¬ 
vice may be specifically fixed with due 
regard both to his status and pay in 
Board Service and to the nature of the 
work for which he is transferred. 

(6) The Competent Authority may sanction the 
grant of the following concessions by the foreign 
employer:— 

(i) The payment of contributions towards 
leave salary and pension under these 
regulations. 

(ii) The grant of travelling allowance under 
the regulations framed by the foreign 
employer. 

(iii) The grant of free and furnished residen¬ 

tial accommodation. 

(7) Restriction in pay increase while in foreign 
service.—In order that no employee receives an 
abnormal pay increase by virtue of being posted 
on foreign service, the competent authority,, will 
ensure that the pay in the scale of pay of the post 
in foreign service should not exceed the pay in 
the parent department by more than the amounts 
shown below:— 

For employees i<i receipt 12% of basic pay or Rs. 
of basic pay above Rs. 2200/- 330 whichever is move. 

For employees in recejptof 1 5% of basic pay orRs. 20C 
bas : c pay above upto whichever is more. 

Rs. 2200/- 

(8) Promotion in foreign service with previous 
consent of foreign employer: when a person in 
foreign service is promoted to another post by the 
foreign employer the foreign employer should 
obtain the concurrence of the lending authority 
prior to the promotion. 

(9) Payment of project allowance in addition 
to deputation duty allowance: 

Any project allowance admissible in a project 
area may be drawn in addition to deputation 
(duty) allowance. 

(10) Option to draw pay :—An employee of 
foreign service may elect to draw either the pay in 
the scale of pav of the post in foreign service as 
mav be fixed from time to time or his basic pay 
as fixed from time to time in the Board’s service 
plus personal nay, if anv; plus deputation (dutv) 
allowance when he receives a proforma promotion 
in Board’s service or he is reverted to a lower 
grade in the Board’s service or is appointed to an¬ 
other post in the foreign service or in the scale 
of pav of the foreign service post or that of the 
post held bv him in Board’s service is revised he 
may be allowed fresh option. 
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(11) Period of foreign service:—The period 
of foreign service shall be subject to the maximum 
of three years in all cases except for those posts 
Where a longer period of tenure is prescribed. An 
extension beyond this limit may be garnted by the 
foreign employer after obtaining the sanction of 
tlie Chairman provided that no deputation (duty) 
allowance will be allowed for extension beyond 
the fourth year. 

8. Deputation (Duty) Allowance : 

(1) The deputation (duly allowance) admissi 
blc shall be at the following rates:— 

(i) 5% of the employee’s basic pay subject 
to a maximum of Rs. 250 when the 
transfer is within the same station, and 

(ti) 10 per cent of the employee's basic pay 
subject to a maximum of Rs. 500 per 
mensum in all other cases. 

Provided that the baste pay plus the deputation 
fduty) allowance shall at no time exceed Rs. 7 .100 
per month, 

(2) The deputation (duty) allowance shall fur¬ 
ther be so restricted that the basic pay of the emp¬ 
loyee in his parent department from time to time 
plus the deputation (duty) allowance does not 
exceed the maximum rate of the scale of pay of 
the post held on deputation or where the post on 
deputation has a fixed amount of pay, that fixed 
amount. 

(3) Basic pay will include special pay where 
special pay was sanctioned to an employee on a 
post m addition to a scale of pay m lieu of a 
separate scale ol pay for the post in the parent 
department, lie shall be allowed hi draw such 
special pay in addition to the duty (deputation) 
allowance. 

(4) While an employee is in foreign service— 

(i) Contributions towards the cost of his 
pension shall be paid to the General Ac¬ 
count of the Port on his behalf. 

(ii) If the foreign service as in India, cont¬ 

ributions shall be paid on account of the 
cost of leave salary also. 

(iii) Contribution due under sub-regulation 
(1) and for (2) shall be paid by the 
employee himself; unless the foreign 
employer consents to pay them. They 
shall not be payable during leave 
taken while in foreign service, 

(iv) By special arrangements made under Re¬ 

gulation (2) the foreign employer may 
be required to make contributions on 
account of leave salary in the case of 
foreign service out of India also. 

9. T.eave salary contribution—The rate of 
monthly contribution for leave salary of employees 
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governed by the Jawaharlal Nehru Port Trust 
(Leave) Regulations, is 11 per cent of the pay 
drawn in the foreign service. 

10. Rates of monthly contribution of pension-- 
Rales of Monthly Contribution of Pension shall 
be expressed as percentage, which depends on 
the class of service to which the employee belongs 
and his length of service and is calculated on the 
maximum monthly pay of the post held by him 
at the time of his proceeding on foreign service, 
or of the post if any to 1 which he receives proforma 
promotion while on foreign service together with 
D A., ADA: Ad hoc D.A. and [or interim relief 
which C treated as pay. 

Rates of monthly contribution of pension are 
as follows:— 


Yc.ir i 

>f sc i vice 

Rate, of 

nopihlv contribution expressed 



as percentage or the 

maximum monlhly 



pay of(he 

post in the 

olTi.'ialing/suhslan. 



tiv.‘ grade. 

as the c 1st' 

m ty he held hv t he 



officer at the lime of proceeding on fo 

reig n 



service 






CE*s 1 

Class It 

Class III Class [V 

1 

Yivr 

7% 

o% 

C <7/ 

✓ o 

4",; 

a 


7% 

6% 

6% 

4% 

3 

,, 

8% 

no/ 

• So 

0% 

5% 

4 

u 

8 % 

7°/ 

• * n 

7% 

\ 0/ 
So 

5 

♦ » 

9% 

8% 

7% 

TO' 

- / O 

6 


10% 

8 % 

7% 

<>% 

7 


H)% 

9% 

8% 

6% 

3 

■>> 

11% 

9% 

8% 

0/ 

1 /O 

9 

1 T 

11 % 

10% 

9% 

7 V 

• so 

10 

1 1 

17% 

10% 

q o/ 
w /o 

7 

10-11 


1 I 0 

1 " * 0 

11 % 

ui% 

7% 

t 1-12 

’1 

1-1% 

11% 

10% 

8% 

12-13 


14% 

i “y n/ 

1 /o 

10% 

8% 

17-14 

>' 

14% 

1 o 0/ 

1 ■ /O 

11 % 

8% 

14 15 

» 1 

15% 

t 2 °/ 

1 - y 0 

11 % 

9% 

1S-16 


15% 

1 4 °/ 

1 ✓ o 

1 % 

9% 

16-17 

h 

16% 

14% 

l-’% 

9% 

17 18 

i » 

16% 

14% 

1% 

10% 

18-19 


17% 

15% 

13% 

10% 

19-20 

11 

17% 

15% 

13% 

h>% 

20-21 


18% 

16% 

14% 

n% 

21-22 

n 

18% 

16% 

'4% 

n% 

22-23 


19% 

17% 

15% 

u% 

73-74 

1i 

20 y 7 

17% 

15% 

yy O' 

4 - . u 

24 -">5 

*» 

0% 

17% 

16% 

p 9/ 

J - - 0 

2 5-7,6 

i > 

21% 

18% 

!'■% 

18% 

36-77 

11 

- 1% 

18% 

16% 

13% 

77-28 


w - 0/ 

✓ 0 

19% 

17 % 

13% 

28-29 


23% 

19% 

17% 

1-3% 

: W3(l 


73% 

70% 

18% 

13% 

Ovei 3u ,, 

25% 

20% 

18% 

14% 


THE GAZETTE OF TNDIA : EXTRAORDINARY 





*kt - *wmr n, r 


['<mr IT—<fr°x 3(i)l 

11. Rates of Contributory Provident Fund Con¬ 
tributions;— 

(If An employee who is subscriber lo the 
Jawaharlal Nehru Port Trust Contribu¬ 
tory Provident Fund and who is trans¬ 
ferred to foreign service shall pay Mon¬ 
thly Subscriptions to such fund calculat¬ 
ed on the rate of pay drawn in the for¬ 
eign service. 

(2) The foreign employer or the employee 
himself shall in addition, also pay for 
the period of active foreign service a 
contribution determined by the formula 
X + XY where X is the amount which 
would have been credited every month to 
the employees account in the contributory 
provident fund had he not proceeded on, 
foreign service, and the rate of pay drawn 
by him in foreign service shall be re¬ 
garded as his emoluments for this pur¬ 
pose, and Y is the fraction which the 
amount recoverable as leave salary con¬ 
tribution bears to pay drawn in foreign 
service: 

Provided that the amount of contribution 
payable on a percentage basis shall be 
rounded off to the nearest rupee, frac¬ 
tions equal to 50 paise being rounded 
off to the next higher rupee. 

12. Purpose of leave salary and pension con¬ 
tribution:— 

(1) The pension contribution shall be design¬ 
ed to secure to the employee the pension 
that he would have earned by service 
under the Board if he had not been 
transferred to foreign service. 

(2) The rates of contributions for leave 
salary will be designed to secure to the 
employee leave salary on the scale and 
under the conditions applicable to him. 

13. Waiver of leave salary and pension contri¬ 
butions— 

In case of transfer to foreign service the Board 
may:— 

(i) remit the contributions due in any speci¬ 
fied case or class of cases; and 

(ii) prescribe the rate of interest, if any, to 
be levied on over the contribution. 

14. Terms of payment of leave salary and pen¬ 
sion contribution:-— 

(1) Contributions for leave salary or pen¬ 
sion due in respect of an employee in 
foreign service shall be paid annually, 
within fifteen days from the end of each 


financial year or at the end of the for¬ 
eign service, if the foreign service expires 
before the end of a financial year, and 
if the payment is not made within the 
said period interest must be paid to the 
Board on the unpaid contribution at the 
rale of two pa-se per day per rupees one 
hundred from the date of expiry of the 
period aforesaid up to the date on which 
the contribution is finally paid. The in¬ 
terest shall be paid by the employee or 
the foreign employer liable lo make 
such contribution as the case may be. 

(2) The leave salary and pension contribu¬ 
tion shall be paid separately and no dues 
recoverable from the Board on any ac¬ 
count shall be set oil against these con¬ 
tributions. 

( 3 ) Aii employee on foreign sen'ice may not 
elect to withhold contributions and to 
forfeit the right to count as duty in the 
Board's service, the time spent in for¬ 
eign employment. The contribution paid 
cm his behalf maintains his claim to pen¬ 
sion, or to pension and leave salary as 
the ease may be, in accordance with the 
rules applicable to him. Neither he nor 
the foreign employer has any right of 
properly in a contribution paid and no 
daan for refund shall be entertained. 

15. Prohibition of acceptance of pension from 
foreign employer;— 

An employee transferred lo a foreign service 
shall not without the sanction of the 
Chairman accept a pension or gratuity 
from the foreign employer in respect of 
such service. 

16. Grant of leave during foreign service:— 

An employee in foreign service in India shall 
not be granted leave otherwise than in 
accordance with the rules applicable to 
him in the Board’s service and he shall 
not take leave or receive leave salary 
from the Board unless he actually quits 
duty and goes on leave. 

17. Payment of leave salary & pension contri¬ 
bution mandating:— 

A condition to the effect that “payment of 
pension contribution and leave salary 
contribution whether by the foreign em¬ 
ployer or by the employee himself shall 
be inserted in the order sanctioning the 
transfer on foreign service. Where the 
transferee employee himself is liable to 
pay the contributions on account of pen¬ 
sion (contributory provident fund and 
leave salary, it shall be necessary to sec¬ 
ure a letter from the transferee, addres¬ 
sed to foreign employer requesting the 
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foreign employer to pay to the Board 
from his salary a specific monthly sum 
as foreign service contributions so as to 
enable the foreign employer to lawfully 
and auLhorisedly effect the necessary 
deduction from the employee's salary 
and remit it to the Board. 

18. Medical benefit mandatory:— 

No employee shall be transferred to foreign 
service unless the foreign employer un¬ 
dertakes to provide him with medical 
privileges at id facilities not inferior to 
those which he would have enjoyed in 
the service of the Board. 

19. Disability leave salary mandatory:— 

(1,) The foreign employer shall in the ease 
of employees transferred to foreign ser¬ 
vice accept liability for leave salary in 
respect of disability leave granted on ac¬ 
count of disability incurred during the 
period of foreign service, even though 
such disability manifests itself after the 
termination of foreign service. 

(2) The leave salary charges for such leave 
shall be recovered by the employee 
directly from the foreign employer, and 
a condition to this effect should be 
inserted in the terms of the order sanc¬ 
tioning the transfer to foreign service. 

20. Transfer of a foreign service to another:— 

In the case of an employee who proceeds on 
transfer from one foreign employer to 
another without reverting to the Board's 
service, the transit pay, allowances and 
transfer travelling allowance shall be 
borne by the foreign employer to whom 
the employee proceeds on transfer. 

21. Payment of dearness allowance on death:— 

The amount of dearness allowance payable 
to an employee who retires or dies 
while in foreign service shall be paid to 
hun by the Board as a part of cash 
equivalent of leave salary in lieu of un¬ 
utilised leave admsisible to him at the 
time of his retirement or demise. 

JOINING TIME 

22. Joining time shall be granted to an emp¬ 
loyee who is transferred with the appro\al of the 
competent authority to enable him to join the new 
post either at the same or a new station. No 
joining time is admissible in cases of temporary 
transfer for a period not exceeding 180 days; 
only the actual transit time, as admissible in 
case of journeys on tour may be allowed. 

23. Commencement of joining time:— 

The joining time shall commence from the 
date of relinquishment of charge of the old post 
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if the charge is made over in the forenoon or the 
following date if the charge is made over in the 
afternoon. 

24. Amount of joining time pay:— 

(i) Not more than one day's joining time 
shall be allowed to an employee to join 
a new post within the same station or 
which docs not involve a change of 
residence from one station to another. 

Explanation ; For this purpose, the term 
‘same station will be interpreted to 
mean the area falling within the juris¬ 
diction of the municipality or corpora¬ 
tion including such of suburban muni¬ 
cipalities, notified areas or canton¬ 
ments as arc contiguous to the named 
municipality, etc. 

(ii) In cases involving transfer from one 
station to another and also involving 
change of residence, the employee 
shall be allowed joining time with refe¬ 
rence to the distance beLwcen the old 
headquarters and the new head¬ 
quarters by direct route and ordinary 
modc(s) of travel as indicated in the 
following schedule. When a holiday 
or holidays follow joining time, the 
norma) joining tune may be deemej to 
hove extended to cover such holidays. 

Joining lime 
admissible 
where the 
iritnsft r 
necessarily 
involves 
continuous 
travel by road 
for more than 

200 k.msi. 

1,000 km or less III days 12 days 

More th.in 10 JO kms. i2«h>ys 15 days 

More than 2000 kms. I S day, c'xept in 15 days 

eases of travel by 
aii tor which the 
maximum w ill be 
12 days. 

NOTE : 

Distance means actual distance and not 
weighted mileage for which fare is- 
charged by the Railways in certain 
ghatjhill sections, 

(iii) Extension of joining time beyond the 

limits indicated above can be granted 
upto the maximum limit of 30 days by 
the Dy. Chairman and beyond 30 clays 
by the Chairman, the guiding princi¬ 
ple being that the total period of join¬ 
ing time should be approximately equal 
to 8 days for preparation PLUS reason- 


Distancc between the Joining time 
old hsadquarlcis admissible 
and the new 
headquarters 
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able transit time PLUS holidays, if any 
following the extended joining time. 
While computing the transit time, 
allowance could be made for the time 
unavoidably spent due to disruption of 
transport arrangements caused by 
strike or natural calamities, or the period 
spent awaiting the departure of a 
steamer. 

25. Joining time pay : 

Joining time shall be regarded as period of 
time spent on duty and during that 
period the employee concerned shall be 
entitled to be paid Joining time pay 
equal to the pay which was drawn by 
him before relinquishment of charge in 
the old post. He will also be entitled 
to Dearness Allowance, jf any appro¬ 
priate to the joining time pay. In addi¬ 
tion, he will be entitled to draw com¬ 
pensatory allowance like City Compen¬ 
satory Allowance and House rent allow¬ 
ance as applicable to the old post from 
which he was transferred. He shall 
not be entitled to receive convenace 
allowances. 

26. Credit of non-availed joining time to leave 
account : 

(i) When an employee joins the new post 
without availing himself of full joining 
time, by reasons that— 

(a) he is ordered to join the new post 
at a new place of posting without 
availing of full joining time to which 
he is entitled; or 

(b) he proceeds alone to the new place 
of posting and joins the post without 
availing full mining time and takes 
his family later within the permissible 
period of time for claiming travelling 
allowance for the family. 

The number of days of ioining time admis¬ 
sible subject to the maximum 15 
davs reduced by the number of davs 
of ioining time actually availed of 
shah be credited to his leave account 
as earned leave subiect to a ceiling 
op maximum accumulation of earn¬ 
ed leave as laid down in the .TNPT 
(Leavet Regulations. 

27. Combination of joining time with leave ■ 

Joining time may be combined with regular 
leave of any kind or duration except 
casual leave. 

3.S Overstaval of ioining time misbehaving . 

An emnlovee who does not join bis post 
within his joining time is not entitled to 


pay or leave salary after the end of 
the joining time. Wilful absence from 
duty alter the expiry of joining time 
may be treated as misbehaviour. 

29. No joining time as voluntary transfer ; 

Joining time is not admissible in the case or 
transfer of an employee on his request. 

CHAPTER IV 

30. if any question arises as to the interpreta¬ 
tion of these Rcgulatione. it shall be referred to the 
Board which shall be guided by the instructions 
issued by the Central Govt, on the subject from 
time to time so far as they are not inconsistent 
with these Regulations. 

31. Where the Chairman is of the opinion that 
the operation of any of these regulations may 
cause undue hardship to any employee or class 
of employees or any particular person, he may 
by order, for reasons to be recorded in writing, 
relax the requirements of these Regulations to 
such extent and subject to such conditions as he 
tnay consider necessary for mitigating the hard¬ 
ship in just and equitable manner and make a 
report to the Board. 

Annexure 

STANDARD TERMS & CONDITIONS OF 
FOREIGN SERVICE 

(1) Period of deputation ---—-years 

from- — —-(dated to be given) 

(2) Pay : 

(i) (If the transfer is in the public interest) 

During the period of deputation, Shri- 

——-*—-will have the opition either to 

get his pay fixed in the foreign service post under 
the operation of the normal rules or to draw pay of 
the post held by him in J.N.P.T. plus a deputa¬ 
tion (duty) allowance., 

o»- 

(ii) (If the transfer is not in the public 
interest) 

During the period of deputation Shri——-- 

--.-will be entitled to pay in 

ihc scale of the post of Rs.-——due under 

the operation of the normal rules. 

(3) Dearness Allowance : Shri- 

-—-will be entitled to dearness allowance 

under the rules of the J.N.P.T. or under the rules 
of the foreign Em pi over according as he retains 
Ins scale of pay under the .TNPT or he draws pay 
in the scale attached to the post under the foreign 
employer. 

(41 Local Allowance like Compensatory 
(City) Allowance & H.R.A. 'To be regulated 

under the rules of the foreign Employer., but the 
Foreign employer may at its discretion allow 
these allowances under the rules of the J.N.P.T, 
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(5) Children's Educational Assistance :—Dur¬ 
ing the period of foreign service Shri-—- 

--———-——will be eligible to claim the 

Children’s Education Allowance as admissible 
under the tubs of J.N.P.T. and liability in this 
regard will devolve on the foreign employe!. 

(6) Joining Time Pay and Transfer T.A. :—- 
He will be entitled to T.A. and. joining time both 
on joining the post on, deputation and on rever¬ 
sion therefrom to the J.N.P.T. under the rules of 
the Foreign Employer. The expenditure on this 
account will be borne by the Foreign Employer. 

(7) T.A. for Journey on Duty during the 
period of deputation :—To be regulated under 
the ruies of the Foreign Employer. 

(8) Leave & Pension :—During the period of 
Foreign Service he will continue to be governed 
by tire leave, leave encashment & pension rules of 
the JNPT applicable to him before such transfer. 
Inability on account of compensatory allowance 
during leave shall be borne by the foreign emp- 
lovcr. The foreign employer or the employee on 
foreign service as the case may be shall pay leave 
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salary and pension contributions to the JNPT as 
prescribed by JNPT from time to time. 

(9) Provident Fund benelits :—During the 
penod of foreign service he will continue to 
subscribe to the provident fund of JNPT in 
accordance with the rules of such Fund. 

(10) Extraordinary pension [gratuity -—This 
will be regulated in accordance with the rules of 
the JNPT. 

(11) Leave Travel Concession :—He will 
coniimic to be entitled to leave travel concession 
under the rules of the JNPT as amended from 
time to time and the cost thereof will be borne by 
the foreign employer. 

(12) Medical Concessions :—He will be 
entitled to those concessions under the rules of 
the Foreign Employer, They should not be 
lower than those admissible under the rules of 
the JNPT, 

[No. P.R-120! b|43!93-P.E.Il 
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